
F E B R U A R Y  1 4 ,

2 0 2 4

S P E C I A L

B U L L E T I N

Current We Proposed   Employer Response
 

Minimum Salary   $36,061
  

2023: $47,500
2024: $50,000
2025: $52,500
2026: $55,000

Retroactive
  

2024: $45,000

Not retroactive
  

Wage Increases (ALL
mEMBERS)

Expired

2023: 9%
2024: 3%
2025: 2%
2026: 2%

Retroactive

2023: 9%
2024: 2%

2025: 1.8%

Retroactive for current unit
members only

Healthcare benefits Poor Improved Potential Agreement

Teaching Salary Clawback    Yes
  

  No
  

Potential Agreement

Unit 3 Hiring PrioritY*   No
  

  Yes
  

  No Formal Response
  

Professional Development Funds    Poor ($250)
  

 Improved ($1,000)
  

  No Formal Response
  

Relocation Reimbursement   No
  

  Yes ($5,000)
  

  No Formal Response
  

Orientations   No
  

  Yes
  

  No Formal Response
  

Leave Provisions Some Improved   No Formal Response
  

BARGAINING RECAP
CUPE 3902 UNIT 5

Our strike vote ends Thursday at 8 pm.  this is where bargaining stands.

wE NEED YOUR YES VOTE.

 *For former uNIT 5 MEMBERS, NOTWITHSTANDING EXISTING UNIT 3 ADVANCEMENT.


