OCTOBER 2,

BLLETIN o BARGAINING BULLETIN #1

CUPE 3902 UNIT 5

Your bargaining team is Postdocs are the backbone of academic
research and teaching in higher

meeting with the employer education—we work long hours to

WHAT'S AT STAKE?

for the first day of develop cutting-edge research, provide

- high-quality instruction, mentor
negotlgtlons for your new emerging scholars, and enhance the
Collective Agreement on prestige of our institutions.
Tuesday, October 3.

Universities depend on our labour. But
our contracts don't reflect this.

What happens on day one?

Our Collective Agreement expired in
December 2022. Negotiating a new

You and your coworkers contract is our chance to fight for what
have made it clear that we deserve. But we need to show the

. . university that we are organized and
wages, JOb securlty, and willing to take action!

respect for your work are
your top priorities. On day
one, your bargaining team
will be ta b[ing proposa Is for To win improvements to our working
better jOb security and to conditions, we all must come together.

o Sign the bargaining pledge to take action.
create more opportunities for  if you want to do more, sign up to join the

professional development Contract Action Team after you sign the
) pledge.
Wk
MEET YOUR °
BARGAINING TEAM
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| am fighting for longer-term minimum

FEDERICA BERDINI

contracts and pathways to permanent
UNIT 5 MEMBER employment to alleviate postdocs’
REPRESENTATIVE precarity.
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https://weareuoft.com/?ff_landing=11

