Survey Results Breakdown




Data Problems

Too often respondents
could skip a question
requiring an answer.

Some negative
responses to
demographic

questions.

Diftficult to trace how
many members work
overlapping job

categories.

Scaling individual
problems is difficult
numerically. High
dependence on
qualitative answers.




Response

Demographics

* 1015 complete responses

810 full-ttime PhD students.
10 part-time PhD students.
20 post-docs.

138 MA students.

29 undergraduates.

218 international students
among respondents.

300 unconfirmed/incomplete
responses.

* TA 1ssues predominate.

* Members working multiple
job categories aren’t well
represented.

* Members are primarily
dependent on the university
as a source of income.



Dominant
Issues




Based on findings, members want to improve or defend the following at the
bargaining table:

Labour Action * Reduce work, increased funding (93.5% want this!)
Items * Actionable improvements to CA language:

* Clear mechanisms to access protections and CA provisions.
* Mental health improvements.
* Standardization of work-funding structure.
* Hiring transparency.

* Training transparency.



* Work environment impacted more than workload:
e Mental health of members affected due to

Rep orte d pandemic.
Paﬁ d emi C * Work mechanics minimally affected:

Challenges

* Despite lack of training, online teaching hasn’t
been catastrophic.

* Student-Member relationship strained by lack of
mental health assistance training:

* Lack of training is the cause but there seem to
be reservations about adding these duties to
existing ones.



Any Questions?

Please note that further statistics and
qualitative data are referred to in the
Bargaining Platform Presentation, forming
the basis of our proposals!




